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Surrey Football Club Diversity and Inclusion Policy

Purpose

Surrey Football Club (SFC) is committed to creating a welcoming and inclusive environment where everyone feels valued,
safe, and supported. This policy outlines SFC’s approach to fostering diversity and ensuring that all members, regardless
of background or ability, feel a sense of belonging and respect. SFC's membership represents a wealth of cultures and
ethnic backgrounds.

1. Core Principles

Appreciation of Diversity

SFC values and respects the diversity of our community, encompassing a wide range of abilities, cultural
backgrounds, genders, ages, and socio-economic statuses. We believe that diversity enriches our club and
strengthens our community.

Equity and Fairness

We are dedicated to providing equitable access to soccer opportunities, ensuring that all members have the
support they need to participate fully and succeed within the club.

Inclusive Participation

SFC strives to create an environment where everyone can participate comfortably, without fear of
discrimination, harassment, or exclusion. This means removing barriers and providing accommodations when
necessary to ensure inclusivity.

Fostering Belonging

We are committed to ensuring that every player, coach, volunteer, and parent feels like they belong at Surrey
FC. We believe that a strong sense of community fosters confidence, camaraderie, and personal growth.

2. Commitment to Equity, Diversity, Inclusion, and Belonging (EDIB)

Zero Tolerance for Discrimination and Harassment

Discrimination or harassment based on race, ethnicity, gender identity, sexual orientation, disability, or other
protected characteristics will not be tolerated. Any instances of discrimination or harassment will be addressed
swiftly, with appropriate actions taken to support those affected.

Equal Opportunities and Representation

SFC promotes equal opportunities for all members and encourages diverse representation within leadership
roles, coaching positions, and volunteer opportunities.

Inclusive Language and Practices

The club is committed to using inclusive language in all communications and creating inclusive spaces, including
accessible facilities and culturally relevant practices. SFC’s front end staff and many coaches are versed in
multiple languages such as Punjabi and Hindi.

Respect for All Abilities

We recognize and value players with different abilities and skill levels. Our programs aim to provide appropriate
support and adaptation to meet varying needs, ensuring that all players can enjoy the game and grow their skills.

3. Reporting and Resolving Issues

Designated Contact for Diversity and Inclusion Matters

SFC will designate a Diversity and Inclusion Officer (DIO) to handle any reports of discrimination, harassment, or
exclusion. This officer will serve as a point of contact for members and families who wish to discuss concerns
confidentially. The current contact is Balraj Sumra at safety@surreyfc.com

Reporting Procedure

Members who feel they have been excluded or discriminated against can report their concerns to the DIO. The
DIO will follow a clear process of documenting the incident, investigating the matter, and working towards an
equitable resolution.

Resolution and Disciplinary Actions

When necessary, disciplinary actions will be taken in response to violations of this policy. This may include
mediation, warnings, temporary suspension, or expulsion from the club, depending on the severity of the
situation.
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4. Commitment to Continuous Improvement

e Regular Training and Education
SFC will provide regular training for coaches, staff, and volunteers on diversity, inclusion, and anti-discrimination
practices. This will ensure that all members are aware of our club’s standards and feel confident in upholding
them.

¢ Community Engagement
We engage with our community to understand diverse needs and perspectives better, ensuring that our policies
and programs remain relevant and inclusive.

e Policy Review and Feedback
This policy will be reviewed annually, with input from club members, to ensure it continues to reflect best
practices in diversity, equity, inclusion, and belonging.

Conclusion

Surrey Football Club believes that every individual, regardless of ability or background, deserves a safe and inclusive
environment to enjoy soccer. By adhering to these principles and maintaining a commitment to EDIB, we aim to build a
stronger, more unified club for everyone.
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